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To

Chandigarh Admi
Department of

Su,bject:-

Sir/Madam

All the Administrative Secretaries/
lleads of Dep.a:rtments/ Offices/
Institutions/ Boards/ Corporations
Chandigarh Ad mi nistration

Persons with Disabilities Act, 2Ot6

I am directed to address you on the
Ministry of Law & Justice, Government of india
Disabilities Act, 2016'," Section 20 i.e. Non-Discrimi
under the heading Skill Development and E

which is self-explanatory for information and

Endst. No. 28l22-iH(z)-2ozz/ 12g 3f
. A copy is forwarded to the principal I

cum-Administrator, Union Territory, Chandigarh for ki

9u6

Endst. ttto, 29/22_r1(7)-zoz2/ 
lLV j y

A copy is forwarded to the Director
Chandigarh with the request to upload the a
Chand igarh Administration 
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Endit.Noiil4

of U.if.,
further

(coLLEGE-ll BRANCH)
tleluxe Building, 4' floor, Sector-9

Chandigarh-l60 009

2t2o1o f saot )ffi?i, 
zsl4v,-

I to the Principals of all Govf/Directors/lnstitutes/Libraries

TE OF HIGHER EDUCATION
ADMINISTRATION

Directorate (RUSA), Sector42, U.T., Chandigarh for
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O/o Director Higher Education,

I Chandigarh Administration
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PART II 
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PUBLIS}IED BY A

ti.59l T{ffi,1qqrt, f(gq12s, 2s

No. 59I NETV DHIII,WEDNESDAY, DECEMBER 28'

E{r qFt d f.r< prier S qrfi t fq{t f*' trt erqq

Separate pegiirg is given to this Part in order that it nay

MINISTRY OFLAWAND
(Legislative

New Delhi, the2Sth Decembe

Act of Parliament received the
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and is hereby published for general
The following

27th December, 2016,
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THE RIGI{TS OF PERSONS WITH
(No.49or2016)

An Act to give effect to the United Nations

Persons with Disabilities and for matters

thereto.

WnEnr,ns theUnited Nations General Assembly

of Persons with Disabilities on the l3th day of December'

ANo wnennls the aforesaid Convention lays

empowerrnent of persons with disabilities'-

(a) respect for inherent dignity, individual

make one's own choices, and independence of 
1

(b) non-discrimination:

(c) full and effective participation and i

(d) respect for difference and acceptance of

human diversity and humanitY;
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GAZETTE OF II.{DIA EXTRAORDINARY

adequate number of resource cenfies to support educational
of school education:

the use of appropriate augmentative and altemative modes including
of comrnunication, Braille and sign language to supplement the use

to fulfill the daily communication necds of penons with speech,
language disabilities and enables them to participate and contibute

and society;

books, other learning materials and appropriate assistive devices
disabilities free of cost up to the age ofeighteen years;

scholarships in appropriate cases to students with bepchmark

modifications in the curriculum and examination system to
students with disabilities such as extra time for completion of
facility of scribe sr ananuensis, exemption from second and third

research to improve learning; and

measures, as may be required.

Government and the local authorities shall take measures to
participation of penons with disabilities in adult education and

equally with others.

CHAPTER TV

Sxtrr oevg-oruwr AND EMptoyMENT

ate Govemment shall formulate schemes and programmes including
I rates to facilitate and support employment of persons

y for their vocational training and self-employment.

and programmes referred to in sub-section (/) shall provide for-
of person with disability in all mainstream formal and non-formal

ll training schemes and programnres;

that a person with disability has adequate support and facilities ro

skill training programmes for persons with disabilities with active
for those with developmental, intellectual, multiple disabilities

concessional rates including that of microcredit;

ng the products made by persons with disabilities; and

of disaggrega0ed data on the progress made in the skill training
including persons with disabilities.

ment establishment shall discriminate against any person with
relating to employment:

appropriate Government may, having regard to the type of work
ishment, by notification and subject to such conditioni, if any,

from tlre provisions of this section.

ment establishment shall provide reasonable accommodation and
and conducive environment to employees with disability.

shall be denied to a person merely on the ground ofdisability.

establishment shall dispense with or reduce in rank, an entployee

Adult
educati@-

Vocational
training aail
self-
employment

Non-
discriminaion
in
employlw..
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during his or her service:
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Provided ttrat, if an employee after acquiring disabi
was holding shall be shifted to someotherpostwitl the sa,

hovided further that if it is not possible to a just the
may be kept on a supernumerary post until a suitabli post ir

TIIE GAZETTE OFINDIA

of superannuation, whichever is earlier.

may be prescribed by the Central Govemment.

22. (l)Every establishment shall maintain records

by the Central Government.

Government.

hovided that the quantum of assistance to the

_ 23. (/) Every Government esablishment shall a1
for the purpose of section 19 and shall inform the
Commissioner, as the case may be, about the appointment

^(.2) 
Any person aggrieved with the non_compliance

may file a complaint with the Grievance Redressal Officer.

A. (I) The appropriareGovernment shall within the
development formulate necessary schemes and programl
right of persons with disabilities for adequat" ,tunAarO
independently or in the communitv:
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Equal
opportunity
policy.

Maintenance
of records.

Appoinrment
of Grievance
Redressal
Officer.

Social security.

(5) The appropriate Government may frame
employees with disabilities.

2'1,. (1)Every establishment shall notify equal oppo
proposed to be taken by it in pursuance of the provisions

(2) Every establishment shall register a copy of
Commissioner or the State Commissioner, as the case mav

rela.ion to the matter of employment, facilities provided ar
compliance with the provisions of this Chapter in such form

(2) Every employment exchange shall maintain
seeking employment.

(-t) The records maintained under sub_section (/) st
reasonable hours by such persons as may be authorised io i:
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take up the matter with the establishment for corrective
(.t) The Grievance Redressal Officer shal maintain

manner as may be prescribed by ttre Central Govemmen
inquired within two weeks of its registration.

(4) Ifthe aggrieved person is not satisfied with the
he or she may approach the District-Level Committge on

CHAPTER V
Socrel secunrrv, HEALTII, REuABrLtrATloN

schemes and programmes shall be at least twenty-five
schemes applicable to others.

. (2) The appropriate Government while devising thesr
give due consideration to the diversity ofdisability, gender,

(3) The schemes under sub-section (1) shall provide

- - _ 
(a) community centres with good living

health care and counselling;

- (b) facilities for persons including children wir
or have been abandoned, or are without shelter or li

II

(c) support during natural or man-made disas


